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The new collective agreement is being finalised and is yet to be ratified and 
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Disclaim er 


This new sletter is an unofficial publication 
prepared by members of the A.W.U. The 
articles represent the opinions of their 
authors and not the A.W.U as a w hole. 


Negotiations 

Burger King 

We have balloted mem bers for the purposes of applying to become a third 
party to the Unite-Restaurant Brands collective agreement. The results of the 
balloting process should be known soon. We have been liasing with Unite 
organiser John M into and aw ait a significant reply. 

Subway 

Due to the owner of the Dunedin /Southland stores being on holiday, 
negotiations w ill not be starting again till June. Unfortunately this is an 
unavoidable situation. This is an excellent time to increase member ship at 
Subway Otago and get a better delegate structure in place before the 
negotiations proceed again. The current negotiating team consists of Eva 
and Jackie at George Street, plus Billy and Malcolm, union 
delegates/orcianisers. 


Clean Start Campaign 

The Liquor, Hospitality and M iscellaneous Union launched the Clean Start - 
Fair Deal for Cleaners cam paign. 


Property Industry must listen 

“ We work hard and in return we want decent jobs and pay to support our 
families.. We are sick of being ignored and invisible. 


* It’s time the property industry started listening to us - we want respect, we 
want a fair deal and we will fight to be heard," sai d Rakchanok 
Sothanaphasian an Austrailian cleaner said. 

In Australia these workers w ere set to be the 
first victims of Workchoices. They stand to lose 
up to 30 % of their in com e - despite the fact that 
they earn on average far less than a poverty line 
incom e. 







20 uo ine Australian senate passea 
ndments to Australian industrial 
s to the law cam e into effect 


I I ! W 


e to the law was the removal 
of protection form unfair 
dismissal to workers in 
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May Day: Histories, Meanings, Potential 


The Haymarket Anarchists: Albert R. Parsons, August Spies, George 
Engel, Adolph Fischer, Louis Lingg, Samuel Fielden, Michael Schwab, 

t^irstruggl^for'a 1 "^!? may ^ nameS tha * y ° U d ° n0t reC ° 9n ' Se bU * 

of labour and capital was being waged across the industrialisl^word^^^^^^^n - ' be i na wao ed 
indeed on an even grander scale. More and more of the world is being proletarian^ as CapitaUuts^he 
wor d up with a finer and finer tooth-comb. At the end of the 1 980s, after a decade of Maraare 
IJ®‘ C r h n er F S politics of "There Is No Alternative' and the fall of the bureaucratic so-called socialist states of 
Eastern Europe, Capitalism declared itself triumphant. No other form of society could be conceived of 
Thatc er famously declared that there was NO SUCH THING as society; only a mass of self-interest d 
individuals competing for the worlds' immense resources. Somehow, a small section of the worlds 1 

w°n P rP nn 0 thp m h ana9 ^ p° COmpete ' better than an y° ne e,se and gained the lion's share. Then as the 1 990s 
. eirs 0 ars °ns, Spies, et al, became restless. With the protest against the WTO at Seattle a 
new ant,-capitalist movement sprang up, a new society constituting itself within the sheM of the old Th! 
resurgence o people who believe that there IS an alternative to global capitalism i. now par, of hi orv I 
living reproof to hose who cynically exploit the worlds'people and resources. The history P 0 f M av Dav is a 

5T»MtS In J!ILf!f7,J i lhe " •«P.ol.«lion and 9 ai„ oonlrol .1 their o„, 

Mav Dav A sonietv ® d start to LIN/E. That is one of the m earrings and potentials contained w ithin 

May Day started as a pagan celebration of the fruits of the forests. 
As Peter Linebaugh wrote, "Within the woodland ecology our 
, ancestors didn't have to work the graveyard shift, or to deal with 

flexitime, or work from Nine to Five." M ay Day celebrated the start 
KWlS „ ° f Spnn9 in the Northern hemisphere, a day of festivities, drinking 

$ 3nd danc,n9 ' and certainly not work! With the onset of capitalist 
*&&>/ w u accumulatlon the authorities of the day cracked down on such 

b&J \5 \jH debauchery 1 . Work for the master was to become the order of the 

Itk d3y ' ln Britain an act of P arliament of 1 550 ordered the destruction 

JS « \|| Jf] |§g|fplji ° f m aypdes and the outlawing of games. The enclosure of the 

common lands by the nobility, which deprived the peasants of their 

Wr J JMcM L 6 ®"L°‘ "!* St “ ce (,0r example ' , if P revented them gathering 


fit 

61 fin 
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auubibience (ior example, it prevented them gathering 
kSVw Uee firewood ) dr °ve them into the towns to become waqe 

— •(Vifsi&Wji, , ruQJSr lahnnroro C..aU !a u. .r • . .. _ a 




HOW IT IS DONE . 

Brilisli “Bailway R e ,i ew .' 


M aroiland Worker 
4 July 1917 


labourers. Such is the prehistory of capitalism. By the 18th and 
19th Centuries wage-workers were starting to fight back forming 
'combinations', the early name given to trade unions. A long 
, struggle brought gradual improvements in pay and conditions and 
: by the 1 880s a strong movement had begun to push for the 8 hour 
day. In Aotearoa, where British wage labourers came thinking they 
were escaping from under the thumb of Capital, an eight hour 
movement was inaugarated in 1 840. An English carpenter named 
Sam Parnell declared he would work no longer than 8 hours in a 
day. The merchant who was hiring him- became indignant but was 


continued page 4... 





the commune 
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May Day... ...from page 3 

forced to accept Parnell's terms. Parnell later became a figurehead o f ,n Memo,, y °f 'M Paris Commune 
the eight-hour movement here. In Dunedin, in 1 848 the Ctogo 
Association promised working-men an eight hour day but Captain 

Cargill, the local agent of the New Zealand Company, tried to reneqe ~Jr<\ 

on the deal. The workers refused to work over 8 hours without a fr^W //jJ 
reduction in wages and the Otago Association was forced to back /Jr' 

down. The workers were gradually undermined with time and by 1 882 ’ %~ 
the Otago Trades Council, the strongest labour body in the country at 

that time, was again calling for an eight hour day! More than 1 500 WlrLm I 

people packed the Princess Theatre in Dunedin to hear the speakers. liltPtfl 

The m ovem ent here w as part of the m ovem ent internationally. ' /" j 

The iabour uprising in Chicago forms the basis of the modern meaning 

of May Day, the class struggle and the celebration of international " 

labour solidarity. In Chicago, Illinois, on May 4th 1 886, a ■ ' 

dem onstration protesting police brutality against strikers (strikers were 

shot at, killing som e and injuring others), was charged by police. In the 

ensuing chaos an unknown person threw dynamite into the crowd. The the commune 

bomber was never found but the state scapegoated the 8 anarchists listed at the start of this article Four 

were later executed, and two more died in prison, one comi.ting suicide. Six ears later tie new 

cnnvpntinn nMh r'! ° ,! llmols released tbe remainin 9 iwo after declaring their innocence The 1884 
convention of the Federation of Organised Trades and Labor Unions of the U.S. and Canada resolved to 

make eight hours a legal day of labour from May 1st 1 886 The eiaht anarchists nf rhirann honam 
known as the Haymarket Martyrs. Other labour organisations throughout the world seized on Ma! 1st as 
a day to protest and to celebrate their resistance to capitalism However, in New Zealand labour 
organisations decided to hold a labour day in October. This became law in 1 899 . The firstTaboo Ja 
were we I attended but soon became drained of their union content. Nowadays Labour Day I. Tue 
" ot ,T blday ' lts significance lost on all but a few. The 'Industrial Unionist' the NZ paper of the 
lndustr |a| Workers o the World (the I.W.W.) declared in 1913 that Labour Day was, "the bosses' labour 
day. We in the A.W.U. agree, which is why w e celebrate on M ay First. 

I" E i Ur °P, e “ ay Day beCar " e bu 9 e ' 1 890 ' ‘he rally in Hyde Park in London drew 300,000 people. In 
1891, all of France was shocked by the unprovoked shooting of demonstrating workers. This set off 3 

that thin m" 0 Se TVu ClaSS Slru " le culminating ' in Ju| y 1893, in more than a week of student riots 
that t en merged with the struggles of workers with the state and the bosses prefiguring the 

revolutionary events of May 68, and todays' struggle by the French people against ihe im position of 

unjust em po ym ent laws. During World War One immense gatherings on May Day opposed P the mass 

1 9 1 7, 80,000 marched against capitalism and the war, with a quarter of a million lining the streets to 

J' 6 ' " ° n ' T , ha next . V ear 1 0O.OOO Glasgow workers struck work to march in the procession on 

Wednesday May Is defying the authorities' attempts to make them hold it on a Sunday' Across the 

",°[ 1 ld | . an , d her ,® ln Aotearoa ' May Day is undergoing a regeneration. With the acceleration of capitalist 
globalisation, May Day is becoming truly global. "Carnivals Against Capitalism" have been organised and 
co-ordinated around the world with activities happening in Auckland, Wellington, and Christchurch in 
recent years. Instead of the demonised acts of senseless violence portrayed by the media, these protests 
are really struggles for peace, for without an end to the capitalist system, without an end to ceaseless 
expansion and an end to the ceaseless competition for and accumulation of the worlds' resources as 

; ap ' a ’ , e , re can never be an y real P eace - Collectively we can always assert against the cynics, the 
apathetic, the naysayers, and, most importantly, the powerful, "ANOTHER WORLD IS POSSIBLE!" 

n Solidarity 
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From Bad to Worse 

How Workers in the fast food industry came to be amongst the most exploited workers in New 

Zealand 


The silualion lor workers in New Zealand's lasHood induslry hasn'1 always been as dire as i 1 is lad ay, 
people were once paid sd m elhing close 1o a living w age, 1here w as no such thing as voulh rales, workers 
largely had access 1o union rep resen lalion it Ihey were being untairly Irealed al work, and workers were 
paid exlra lor w or king nigh Is, w eekends and public holidays. 


However Ihis was all 1o change in 1991 Ihe 
Nalional Governmenl, wilh Ihe backing al large 
business organisations such as Ihe New Zealand 
Business Round Table and Ihe New Zealand 
Employers Federation, brought inlo law, Ihe 
Employmenl Conlracls Ad (EGA). The EGA 
represenled some ot Ihe m osl anil-union law lhal 
New Zealand has seen in iIs hislory. A Union 
rep resen lalive could nol even enler a workplace 

without Ihe perm ission ol an employer, and so DtjpittHiep „„ rin> iai „ i4rlkinj RlrlHll i,„ rk „ lm „ dlrp pi «„„p as i,„i 

Union allempls al recruilmenl became pa in II ess. pi =ra far a Fair diet of the mu Itination al brands pro R band to raise awareness 
This caused a m assive collapse in union ofthedispr oporti an ate number of migrant workers living on minimum wage in 
membership amonqsl lasHood workers and by Ihe Mw Zealand. 

v 1 » w w. aip ersrem ypay.cDm 


K.F.C. Workers on strike in Whangerei 
® w a.ai persiremjf p ay.cn m 


end ol Ihe 1 990s only 5-10 percenl ol workers in 
Ihe iasl-toad induslry were represenled by a union. 

The eilecl ol Ihis on working conditions in Ihe tasl- 
lood sedor is clear 1o see. By 1995, tood retail 
workers were Ihe lowesl paid group in any seclor, 
earning an average oi jusi $30 3 a week (tor 40 
hours work). They were also Ihe group 1o receive 
Ihe lowesl pay increases wilh ju si 0.3% per year. 
The eilecl ol Ihe EGA on lasHood workers can be 
lurlher seen when we consider lhal in Ihe 1 9 30s the 
average worker in Ihe lasHood induslry was paid 
$1 2 .75 an hour in 20 05 currency. Today Ihis average 
sils al around Ihe $10 mark, meaning lhal in Ihe 
Iasi 20 years New Zealand's lasHood workers have 
laken a pay cul ol nearly $3 per hour or $120 per 40 
hour week. 


Forlunalelv lasHood workers don'1 have 1o accepl 
Ihis silualion. The lide is lurning and Ihe labour 
government's new legislalion (Employmenl 
Relations Acl) has allowed new opportunities tor 
lasHood workers to organise tor tairer pay and 
working conditions. Fasl-Food workers in New 
Zealand are now tighling back againsl some ot Ihe 
largest corporations on earlh, and what is more, 
Ihey are winning. 


In the 1 98 0s a group ot unions called Ihe 
Workers Federation ot Aolearoa (SWF) negoli 
working conditions on behalt ot workers involved in 
Ihe Iasi toad induslrv. Through Ihis organisation 
workers were guarded againsl Ihe greed ot proti 
hungry tasl-tood companies. For example, in 1987 
Ihe SWF was able lo deteal an allempl by 
M cDonald's la introduce you 1h rales. 
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What is the A.W.U? 



I$$u« 1 
Hay 2&m 
Bade Page 


The Autonomous Workers Union (AWU) was established in February 2005 as an allernalive 1o highly 
cenlralised unionswilh hierarchical leaderships. 

So, you may ask - what makes the AWU different from many other unions? 

Inclusive membership coverage and Low fees 

The AW U is cross-seclorial; 1his m eans lhal we can cover a wide range at work places. H you m ove tram one 
Held ol work la anolher you don'l need 1o change unions, you can keep Ihe friendships and support 
networks lhal you have built. Anolher advantage at joining Ihe AW U is lhal we w ill cover sm alter workplaces 
lhal olher Unions do nol. The AW U is also open tor Ihe unemployed, homeworkers, volunteer workers, 
sludenlsand Ihose who can't work. The minimum membership tee is only !ft per week so that anyone can 
attord 1o be a m em ber. 

The AWU is democratic and non-hierarchically organised 

In Ihe early 1 990s Ihe m em berships ot many unions voted overwhelmingly in supporl at a nation wide 
general strike in response 1o National's proposed labour law changes (Em ploym enl Contracts Ad). Despile 
this, many union representatives al Ihe National level dismissed Iheir membership's wishes, and voted 
againsl Ihe general slrike. The AWU rejecls 1his lop-down approach 1o organisation. Instead we tavour 
democratic non-hierarchical decision making, which means lhal members nol only have Ihe tin al say in 
im porlanl decisions lhal ailed them , bu 1 are tree 1o participate in Ihe union as m uch as Ihey wish. As an 
AWU m em ber you are welcom e to com e along 1o our torlnighlly m eelings and your opinion holds as m uch 
weighl as anyone else's. 

What has the AWU achieved so far? 

We have established working relationships wilh olher unions and co m m unily groups on a local and nalional 
level. 

We have a presence on a number ot workates in Dunedin and negotiated Collective Employment 
Agreements (CEAs) tor our members where su Hid enl numbers exisl on site. Al the mo men 1. we are 
negotiating CEAs at Arc and Subw ay and ini end to becom e a parly to Ihe U nitei 1 Burger King nega la-lions. 

We have run successful high pralile cam paigns againsl McDonalds over Iheir Ireatmenl ot workers and 
successfully setlled a number ot Personal Greivences tor our members through Ihe Department ot Labour 
M edialion Services. 


What does the future hold? 


With goal ot 10 00 Dunedin members by Ihe end ot Ihe year, the AWU seeks 1o have more members who.are 

more actively involved. We hope 1o run workshops, produce inform alien leaflets and 
explore olher avenues lhal will help people la organise Iheir own workplaces and 
communities. Remember Ihis is your union and you can have a pari what Ihe tuturej 
holds tor bolh Ihe AW U and our wider com m unily. 
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